
 

 

   

        

If prospective attendees require an interpreter or other access accommodation, please contact the 

Edwardsville City Clerk’s office at 618-692-7500 no later than 48 hours prior to the commencement of the 

meeting to arrange the accommodations. 

 

PUBLIC SAFETY COMMITTEE AGENDA 

EDWARDSVILLE CITY HALL 

118 HILLSBORO AVENUE 

EDWARDSVILLE, IL 62025 

 

TUESDAY, JUNE 27, 2023 

5:30 P.M. 

 

Committee Members 

Chris Farrar, Chair  SJ Morrison   Andrea Miracle 

 

Call to Order 

Roll (Quorum) 

Public Comment: 

Approval of Minutes: 

 Approval of Public Safety Committee minutes held Tuesday, June 13, 2023. 

 

Police Department: 

Action Item(s): 

 Approval of a Memorandum of Understanding between the City of Edwardsville and Edwardsville 

Community Unit School District #7 - In Reference to: Intergovernmental Police Service Assistance 

Agreement (School Resource Officer Program) 

 

Fire Department: 

 

Old Business: 

 

New Business: 

 

Next Meeting Date: Tuesday, July 11, 2023 at 5:30 p.m. held at City Hall, located at 118 Hillsboro Avenue, 

Edwardsville, IL 62025 
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Public Safety Committee 

Meeting Minutes 

June 13, 2023 
 

Members Present:  Alderman Chris Farrar 

Alderwoman Andrea Miracle 

 

Member Excused:  Alderman SJ Morrison 

 

Other Present:   James Whiteford, Fire Chief 

Mike Lybarger, Deputy Police Chief 

David Sirko, Public Works 

Brendan McKee, Deputy Fire Chief 

Cathy Hensley, Communication Coordinator 

Anna Roseman, Fire Department 

Darin Hartman, Anderson Hospital 

 

The Edwardsville Public Safety Committee meeting was called to order by Alderman Chris Farrar 

at 5:30 p.m. in the Governor Edwards Conference Room, 118 Hillsboro Avenue with a quorum 

present: Alderman Chris Farrar and Alderwoman Andrea Miracle. Alderman SJ Morrison was 

excused. 

 

Public Comment: 

Approval of Minutes: 

 Motion by Alderwoman Miracle, second by Alderman Farrar to approve minutes from 

the Public Safety Committee meeting held Tuesday, May 30, 2023. Motion carried, 

Farrar and Miracle voted aye. 

 

Police Department: 

Fire Department: 

Action Item(s): 

 Approval of a Resolution Authorizing the Sole Source Purchase of Holmatro Extrication 

System at a Cost Not to Exceed $53,132.00 

 

This sole source purchase of Holmatro extrication tools will help to replace the damage 

and excessive wear of the tools used to respond to the December 2021 tornado. This 

purchase will use the funds gifted from the Amazon Corporation. 

 

Motion by Alderman Farrar, second by Alderwoman Miracle for Approval of a 

Resolution Authorizing the Sole Source Purchase of Holmatro Extrication System at a 

Cost Not to Exceed $53,132.00. Motion carried, Farrar and Miracle voted aye. 

 

 Approval of a Resolution Authorizing the Sole Source Purchase of 2023 Ford F150 Crew 

Cab 4x4 Pickup and Associated Equipment at a Cost Not to Exceed $68,695.00 
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This sole source purchase of 2023 Ford F150 Crew Cab 4x4 Pickup and associated 

equipment will replace an aging 2008 Ford Explorer XLT 4x4 that has become unreliable. 

This purchase is through Morrow Brothers Ford and will be funded through the Capital 

Equipment Fund. 

 

Motion by Alderman Farrar, second by Alderwoman Miracle for Approval of a 

Resolution Authorizing the Sole Source Purchase of 2023 Ford F150 Crew Cab 4x4 Pickup 

and Associated Equipment at a Cost Not to Exceed $68,695.00. Motion carried, Farrar 

and Miracle voted aye. 

Informational Item(s): 

 Pit Crew CPR Video 

The Edwardsville Fire Department and the Glen Carbon Fire Protection District created a 

Pit Crew CPR video to be used for training at Anderson Hospital and surrounding fire 

agencies. 

 

Old Business: 

New Business: 

Action Item(s): 

 Approval of an Ordinance Amending Chapter 114, Article II of the Codified Ordinances of 

the City of Edwardsville (Traffic Control) 

 

The Professional Design Engineer determined that additional stops are required with the 

reconstruction of South Charles Street and Minnesota Street. One (1) stop sign will be 

located at the intersection of Minnesota Street and South Charles for westbound traffic, 

as well as two (2) stop signs at the intersection of Minnesota Street and Banner Street, 

for both eastbound and westbound traffic on Minnesota. 

 

Motion by Alderman Farrar, second by Alderwoman Miracle for Approval of an 

Ordinance Amending Chapter 114, Article II of the Codified Ordinances of the City of 

Edwardsville (Traffic Control). Motion carried, Farrar and Miracle voted aye. 

 

The next regular scheduled meeting of the Public Safety Committee is Tuesday, June 27, 2023, 

at 5:30 p.m. at City Hall. 

 

Motion to adjourn by Alderwoman Miracle, second by Alderman Farrar. With no further 

business at hand the meeting was adjourned at 6:08 p.m. Motion carried, Farrar and Miracle 

voted aye. 

 

 

___________________________________ 

Chris Farrar, Chair 

Approved Date: _______________ 

 

Minutes prepared by:  Anna L. Roseman, Fire Department 

 

Approved Signature:  /s/ Chris Farrar, by staff liaison                                               



       
 
 
 

 
 
 

ORIGIN:  Police Department 
 
  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

  

SUMMARY: 
 

These intergovernmental agreements are in reference to the School Resource Officer Program. 

DATE: June 27, 2023 

ACTION ITEM TITLE:  Memos of Understanding 

between the City of Edwardsville and Edwardsville 

Community Unit School District #7 

RATIONALE: 
 

Each year the City of Edwardsville enters into cost sharing agreements with Edwardsville Community 
Unit School District #7 to provide School Resource Officers for the school district. 

 
 

COMPLIANCE WITH COMPREHENSIVE PLAN OR OTHER PLAN: 
 

Not Applicable 

SUGGESTED COUNCIL ACTION: 
 

Approval 



MEMORANDUM OF UNDERSTANDING 
 

BETWEEN THE CITY OF EDWARDSVILLE  
AND 

EDWARDSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 7 

 
IN REFERENCE TO:   INTERGOVERNMENTAL POLICE SERVICE 

                                 ASSISTANCE AGREEMENT 
            (SCHOOL RESOURCE OFFICER PROGRAM) 

 

ADDENDUM 
 

 
 WHEREAS, the City of Edwardsville (“City”) and the Edwardsville 
Community Unit School District No. 7 (“District) have previously entered 

into an Intergovernmental Police Service Assistance Agreement for a 
School Resource Officer Program; and  

 
 WHEREAS, the District’s costs for four (4) School Resource 
Officers (SRO’s) for FY 2022/2023 was $473,746.83; 

 
 WHEREAS, the District’s costs for four (4) School Resource 
Officers (SRO’s) for FY 2023/2024 is $516,061.93; 

 
NOW, THEREFORE, the undersigned parties hereby agreed that: 

 
 1. With regard to ARTICLE IV of the subject Agreement, the 
  District shall pay the City the amount of $516,061.93 for 

  FY 2023/2024; and 
 
 2. Any grant monies received by the City would offset the  

  amount of the District’s commitment. 
 

APPROVED by the City Council of the City of Edwardsville, Madison 
County, Illinois, on this ________ day of ____________, 2023. 
 

 
 

BY:  ____________________________________________ 
             Art Risavy, Mayor 

City of Edwardsville, Madison County, Illinois 

 
 

ATTEST:  _____________________________________________ 

           Michelle Boyer, City Clerk 
       City of Edwardsville, Madison County, Illinois 



INTERGOVERNMENTAL POLICE SERVICE 

ASSISTANCE AGREEMENT 
(SCHOOL RESOURCE OFFICER PROGRAM) 
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APPROVED by the Board of Education, Edwardsville Community Unit 
School District No. 7 on this ________ day of ____________, 2023. 
 

 
 

BY:  __________________________________________ 
         Jill Bertels, President 
         Board of Education 

 
 

ATTEST:  _________________________________ 
    Jennifer Brumback, Secretary 
            Board of Education 
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INTERGOVERNMENTAL AGREEMENT BETWEEN EDWARDSVILLE 

COMMUNITY UNIT SCHOOL DISTRICT #7 AND THE CITY OF EDWARDSVILLE 
 

THIS INTERGOVERNMENTAL AGREEMENT is made this ___day of _______, 2023 

by and between the EDWARDSVILLE COMMUNITY UNIT SCHOOL DISTRICT #7 

(“SCHOOL”) and the THE CITY OF EDWARDSVILLE (“CITY”) for the purpose of providing 

police officer services at the SCHOOL. 

 

WHEREAS, the SCHOOL is an Illinois public school district organized and existing 

pursuant to and subject to the provisions of the Illinois School Code, 105 ILCS 5/1-1, et seq.; and 

 

WHEREAS, the CITY is an Illinois municipal corporation and public agency as defined 

under the Intergovernmental Cooperation Act, 5 ILCS 220/1, et seq; and 

 

WHEREAS, the CITY has the responsibility for law enforcement within boundaries of 

the SCHOOL or a portion thereof; and 

 

WHEREAS, the Parties desire to provide enhanced law enforcement and related services 

to the SCHOOLS; and 

 

WHEREAS, both the SCHOOL and the CITY are authorized to enter into 

intergovernmental agreements pursuant to Article VII, §10 of the Constitution of the State of 

Illinois and the provisions of the Intergovernmental Cooperation Act, 5 ILCS 220/1, et seq; and 

 

WHEREAS, the SCHOOL and the CITY have mutually determined that it would be in 

the best interest of the safety and welfare of students and employees of the SCHOOL to have CITY 

police officers as School Resource Officers (“SROs”) at the District’s Schools.  

NOW, THEREFORE, in consideration of the premises and the mutual promises and 

covenants herein contained, the SCHOOL and the CITY do hereby agree as follows: 

 

The SCHOOL agrees to purchase from the CITY and the CITY agrees to provide and manage for 

the SCHOOL a School Resource Officer (“SRO”) Program in the SCHOOL consisting of not less 

than four (4) SROs, their vehicles, supplies and equipment and the SCHOOL agrees to reimburse 

the CITY for providing the said SRO Program; and 

 

The SCHOOL and the CITY desire to set forth in this SRO Agreement the specific terms and 

conditions of the services to be performed and provided by the said SROs in the school. 

 

1. GOALS AND OBJECTIVES:  
 

It is understood and agreed that the SCHOOL and CITY officials share the following goals 

and objectives: 

 

Program in the schools: 
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1.1 To foster educational programs and activities that will increase students’ 

knowledge of and respect for the law and the function of law enforcement agencies; 

 

1.2 To encourage SROs to attend extra-curricular activities held at schools, when 

possible, such as PTO meetings, athletic events, concerts, plays and assemblies; 

 

1.3 To act swiftly and cooperatively when responding to major disruptions and flagrant 

criminal offenses at school, such as: disorderly conduct by trespassers, the 

possession and use of weapons on campus, the illegal sale and/or distribution of 

controlled substances, and riots; 

 

1.4 To report serious crimes that occur on campus and to cooperate with the law 

enforcement officials in their investigation of crimes that occur at school; 

 

1.5 To cooperate with law enforcement officials in their investigations of criminal 

offenses which occur off campus; and 

 

1.6 To encourage SROs to provide traffic control at schools when deemed necessary 

for the safety and protection of students and the general public when the regular 

patrol officer/deputy is not available. 

 

 

 

2. EMPLOYMENT AND ASSIGNMENT OF SRO: 
 

2.1   The CITY agrees to employ not less than four (4) SROs during the term of this 

agreement so long as funding is being provided by the School as set forth in Section 

8 of this Agreement. The SROs shall be employees of the CITY and shall be subject 

to the administration, supervision and control of the CITY, except as such 

administration, supervision and control is subject to the terms and conditions of this 

Agreement. 

 

2.2 The CITY, subject to available funding as set forth in Section 8 of this Agreement, 

shall assign one (1) SRO supervisor to oversee the program and one (1) regularly 

employed SRO to each of the following locations to serve as School Resource 

Officers (4 officers total). 

  

a. Edwardsville High School, 6161 Center Grove Road, Edwardsville, Illinois; 

b. Lincoln Middle School, 145 West Street, Edwardsville, Illinois; 

c. Liberty Middle School; 1 District Drive, Edwardsville, Illinois; 

 

Officers may also be assigned to all District locations to support and relieve other 

school resource officers and/or meet special needs established within the District. 

 

2.3   The CITY shall be responsible for compensating the SROs, including overtime and 

employee benefits, including workers’ compensation, as provided in the CITY 
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personnel policies, subject to the reimbursement provisions in Section 8 of this 

Agreement.  All wages and disability payments, pension and worker’s 

compensation claims, damages or causes of action for personal injury, damages to 

equipment, and medical expenses of SRO incurred while performing duties as a 

law enforcement officer for the CITY shall be borne by and remain the 

responsibility of the CITY. The CITY shall maintain the SRO’s payroll, attendance, 

and performance evaluation records. 

 

2.4 The SROs shall be subject to all other personnel policies and practices of the CITY 

except as such policies or practices may have to be modified to comply with the 

terms and conditions of this Agreement.  

 

2.5 The CITY shall have the power and authority to hire, discharge and discipline 

SROs. The placement of any SRO in the SCHOOL must be approved by the Board 

of Education. The CITY shall hold the SCHOOL free, harmless and indemnified 

from and against any and all claims, suits or causes of action arising out of 

allegations of unfair or unlawful employment practices brought by SROs. 

  

2.6 If the SCHOOL is dissatisfied with the SRO, then SCHOOL administration may 

request that the CITY assign a different SRO.  
 

2.7   In the event an SRO is absent from work, the SRO shall notify both his supervisor 

in the CITY and the school administrators to which the SRO is assigned.  In the 

event an SRO is absent due to illness or disability for a period of six (6) consecutive 

work days, the CITY agrees to provide a sworn law enforcement officer to provide 

security at a certain rate for a certain time per day when available by mutual 

agreement. 

 

2.8 The CITY shall conduct all required criminal background checks, psychological 

tests and any other pre-employment tests and background checks of the individual 

selected to serve as the SRO. The CITY  shall not allow any officer to be assigned 

to the SRO position if his/her criminal background check reveals convictions that 

would prohibit him or her from working with children under Illinois law and 105 

ILCS 5/10-21.9. 

 

 

3. DUTY HOURS: 

 

3.1   Each SRO shall be assigned to a school on a full time basis of approximately eight 

(8) hours on those days and during those hours when the SCHOOL is in regular 

session.  Start and end times will change or vary based on activities taking place in 

the district.  Specific SRO duty hours at the school shall be set by mutual agreement 

between the SCHOOL, at the direction of the administrator of the school to which 

the officer is assigned, and the CITY.  The SRO may be temporarily reassigned by 

the Director (Chief) of Police during school holidays and school vacation periods 

or during a period of police emergency or when duties related to the SRO or other 

school related activity necessitate that the officer be removed from the assigned 
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building.   

 

3.2   It is understood and agreed that time spent by an SRO attending court for a juvenile 

matter arising from and/or out of their employment as an SRO shall be considered 

as hours worked under this Agreement. 

 

3.3   In the event of an emergency if the SRO is ordered by the CITY to leave the school 

during normally scheduled work hours as agreed to above and perform other 

services for the CITY, the time spent shall not be considered hours worked under 

this agreement. 

 

 

4. QUALIFICATION OF SRO:  

 

An SRO shall meet all of the following basic qualifications: (P.A. 100-0984) 

 

4.1 Any officer serving as a School Resource Officer (SRO) as of January 1, 2021, 

must be certified by the Illinois Law Enforcement Training and Standards Board 

(“ILETSB”). To become certified, an officer must have attended the Board’s 40-

hour School Resource Officer training program, or have attained a waiver due to 

previous training & experience.  Certification is valid for 2 years. 

 

4.2 To be eligible for appointment as a School Resource Officer, a full-time law 

enforcement officer must have been actively employed in a law enforcement 

position within the state for at least 3 years (5 years for part-time officers) and 

compliant on all training mandates. The officer must also be of sound character, 

free of disciplinary concerns, and open to working with minors. 

 

4.3 To be eligible for a waiver, an officer must have completed a Basic Juvenile Officer 

course, a previous School Resource Officer course, and an Active Threat Response 

course within the past 5 years. Conditional waivers may be issued where ILETSB 

requires one or more courses to be completed before the waiver is fully approved. 

 

4.4 All School Resource Officers (SROs) certified by the Training Board are required 

to attend one course from the list of approved SRO continuing education courses 

every 2 years to renew their SRO certification.  

 

 

 

5. DUTIES OF SRO: 

 

5.1 The SRO will coordinate all of his/her activities with school administrators and 

staff members concerned and will seek permission, guidance, and advice prior to 

enacting any programs within the school. 
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5.2 The SRO will conduct investigations and take law enforcement actions as required 

and permitted pursuant to the provisions of the Illinois Compiled Statutes 

(including the Juvenile Court Act), Edwardsville City ordinances, other legal 

mandates, and the rules of the school.  Such law enforcement actions shall include, 

but not be limited to, the following: 

 

A.  Take appropriate action against intruders and trespassers on school property and 

within the jurisdiction of the school administration. 

 

B. Provide reasonable protection for the academic environment and assist in 

maintaining an atmosphere of safety necessary to good teaching, productive 

learning and positive social interaction. 

 

C.  Serve as a liaison between the SCHOOL and The CITY. 

 

5.3 The SRO will assist the school administration in developing plans and strategies to 

minimize dangerous situations, including those related to student or community 

unrest, which could impact the school.   

 

5.4 The SRO may work with the administration to provide programs, and presentations 

designed to promote school and public safety as well as student understanding and 

respect of the law and law enforcement. 

 

5.5 The SRO will aid and work with the administration and guidance staff in providing 

students and students’ families with information concerning community support 

agencies, including, but not limited to, family counseling services, drug and alcohol 

treatment facilities and programs, psychological services, legal assistance, health 

services, and the School’s Family Assistance Program. 

 

5.6 The SRO shall make himself or herself reasonably available for student, parental, 

administrative, or faculty meetings or conferences, at the request of the 

administration, in order to exert a positive influence on a variety of situations and 

to solicit support and understanding for the school and its programs. 

 

5.7   The SRO will, at the request of the administration, confer with students, parents 

and staff members in order to help educate them and assist them with problems 

within the scope of his or her knowledge, authority, or expertise, such as alcohol 

and drug abuse, gang activity, violence, sexual harassment, and peer pressure. 

 

5.8 The SRO will, in concert with the school, work with other law enforcement and 

government agencies, including, but not limited to, the State’s Attorney’s Office, 

the Department of Children and Family Services, and the Illinois State Police. 

 

5.9 The SRO will be available, at the request of the administration, to attend school 

functions, including athletic events, concerts, plays and assemblies. 
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5.10 The SRO shall take necessary law enforcement action as required.  If not taken at 

the direction of or in concert with the school administration, the SRO will make the 

administration aware of such action as soon as possible.  When practicable, the 

SRO will inform the administration before taking action or before requesting 

additional police assistance on campus or in relation to school functions.  For its 

part, the SCHOOL shall keep the SRO appropriately informed about matters 

affecting building security, student discipline, student attendance, general safety, 

and unlawful activity occurring on campus or in relation to school. 

 

5.11 The administration may assign the SRO to investigations relating to runaways, 

truants, thefts, acts or threats of violence, actual or suspected drug activities, or any 

other situation or activity construed as a threat to an optimal learning environment 

or to the best interests of the school, its students, or its staff. 

 

5.12 The SRO shall maintain detailed and accurate records, compile data, and submit 

reports as required by The CITY and the SCHOOL. 

 

5.13 Student discipline responsibility rests with the school, and the SRO will not be 

involved in making disciplinary decisions solely related to the school.  If, however, 

the administration believes a situation involves a violation of the law, the SRO may 

become involved to determine whether or not law enforcement action should occur. 

In all other cases, disciplining students is the SCHOOL’s responsibility and the 

SRO will take students who violate the code of conduct to the school administrator's 

office where school discipline can be administered. 

 

5.14 The SRO will attempt to establish a good rapport with students and will maintain 

high visibility on and about campus. 

 

5.15 SRO shall comply with Illinois Law Enforcement Training and Standards Board 

policies, police policies, state and federal law and Board of Education policies and 

procedures related to the SRO’s duties, including, but not limited to, arrests, 

interviews of students and the use of force. 

 

5.16 The CITY and the SCHOOL agree that any police officer with the CITY is 

authorized to carry a weapon and ammunition on SCHOOL property regardless of 

the officer’s status in accordance with the Gun Free School Zone Act. 18 U.S.C. § 

922(q)(2)(b)(vi).  

 

5.17 The SRO will perform other duties as assigned by his or her CITY superiors or by 

the SCHOOL administration with the approval of CITY superiors. 

 

 

 

6. MISCELLANEOUS:   

 

6.1 SROs shall be dressed in CITY approved and provided attire. 
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6.2 The CITY agrees to provide a marked vehicle for the SRO. 

 

6.3 The CITY  agrees to provide ammunition and SRO’s duty weapon. 

 

 6.4 The SCHOOL shall provide the School Resource Officer the following materials 

and facilities, which are deemed necessary for the performance of their duties: 

  

1. Access to an air conditioned, heated and properly lighted private office which 

shall contain a telephone that may be used for general business purposes. 

 

2. A location for files and records which can be properly locked and secured. 

 

3. A desk with drawers, a chair, , filing cabinet and office supplies. 

 

4. Access to a typewriter, computer and printer, and/or secretarial assistance. 

 

5. A safe for the storage of a long rifle, ballistic vest and helmet. 

 

 

 6.5 The SCHOOL shall keep the respective SRO appropriately informed regarding 

matters affecting building security, student discipline, student attendance, general 

safety, and unlawful activity occurring on the respective campus. 

 

 6.6 The CITY and the SCHOOL agree to abide by the Reciprocal Crime Reporting 

Agreement as set forth in Exhibit B. 

 

  

7. TERM OF AGREEMENT: 

 

7.1  The term of this agreement is one year commencing on the ___ day of 

___________, 2023 and ending on the    day of _________, 2024. The 

Agreement shall be renewed and extended annually for additional and successive 

one-year terms unless notice of non-renewal is given by either party, in writing, 

prior to June 15th of the initial or any succeeding term or if funding for the position 

ceases. 

 

7.2 This Agreement may be executed in one or more counterparts each of which shall 

be considered an original, and all of which taken together shall be considered one 

and the same instrument. This Agreement contains all the terms agreed upon by the 

parties with respect to the subject matter of this Agreement and supersedes all prior 

Agreement, arrangements, and communications between the parties, whether oral 

or written, concerning such subject matter. 

 

7.3 If a court having jurisdiction issues a final decision declaring any provision of this 

Agreement to be unlawful or unenforceable, all other provisions of the Agreement 
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shall remain in force and effect. 

 

 

8. CONSIDERATION: 

 

8.1 For and in consideration of the CITY providing the SRO Program as described 

herein, the SCHOOL agrees to compensate the CITY for the SROs employed under 

this agreement for the 2023-2024 school year as set forth in Exhibit A.  Thereafter, 

the SCHOOL shall compensate the CITY in an amount to be negotiated between 

the parties hereto and set forth in a memorandum of understanding serving as an 

addendum to this agreement.   

 

a. The matter of compensation after the 2023-2024 school year shall be subject to 

final review and negotiations between the parties.  

 

b. The SCHOOL shall make reimbursement payment for services within 28 days 

after the approval of this agreement.   

 

c. Overtime shall be considered separately and will be the responsibility of the 

entity for which the officer performs the overtime work.  The CITY will pay all 

overtime, and the SCHOOL will reimburse the CITY for SRO overtime 

incurred as stated in b. above. The SCHOOL will not pay overtime pay for the 

SRO’s duties, unless the SCHOOL authorizes the overtime work in advance.   

 

8.2 Nothing in this agreement shall prevent the CITY or SCHOOL from seeking U.S. 

Department of Justice grant funding or other external sources of revenue to support 

the cost of the program and/or related expenses.  Furthermore, nothing herein is 

intended to prevent either party to this agreement from requiring approval and 

receipt of grant funding as a condition of continued agreement.  Any amount of 

funding received by the CITY and intended for use in this program shall reduce by 

that same amount the charges to be levied against the SCHOOL by the CITY. 

 

8.3 Assignment of SROs by the CITY to one or more of the aforesaid locations shall 

be subject to availability of SCHOOL or other funds external to normal municipal 

revenues as stipulated above. Nothing herein shall be interpreted to prohibit partial 

implementation of the provisions of this agreement provided such implementation 

is proportional to the availability of the required funding.  

 

 

 

9. INDEMNIFICATION: 

 

9.1 The CITY agrees to hold the SCHOOL, its agents and employees, officers, agents, 

and Board of Education members free, harmless and indemnified from and against 

any and all claims, suits, damages, or causes of actions arising from or in any way 

out of the performance of the duties of the SRO officer or the SRO Program, 
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including the cost of reasonable attorneys’ fees.  

 

9.2 The CITY agrees to assume full responsibility and liability for any damage, 

including, but not limited to, workers’ compensation claims, property damage, or 

physical damage caused by the SRO when performing any law enforcement duties, 

or other acts or omissions, pursuant to this Agreement.  

 

 

10. INSURANCE 

10.1 Each Party shall keep in force at all times during the term of this Agreement, 

Commercial General Liability Insurance, on an occurrence basis, with limits of not 

less than $3,000,000 per occurrence and in the aggregate.  Within seven (7) days of 

the last Party’s execution of this Agreement, each Party shall furnish to the other a 

certificate of the insurance evidencing the insurance required under this Agreement. 

Each party may satisfy the insurance obligations under this Paragraph by utilizing 

excess or umbrella insurance. For purposes of this Paragraph, insurance may be 

provided through a self-insured intergovernmental risk pool or agency. Each Party 

shall name the other party as additional insureds on all insurance required 

hereunder. 

 

 

11. EVALUATION: 

  

11.1 It is mutually agreed that the CITY shall evaluate the SRO program and the 

performance of the SRO Officer on a semi-annual basis. The CITY retains final 

authority to evaluate the performance of the SRO. The CITY will solicit input from 

SCHOOL administration on the evaluation.    
 

 

12. MODIFICATION: 

 

12.1 This document constitutes the full understanding of the parties involved.  No terms, 

conditions, understandings, or agreements modifying or varying the terms of this 

document shall bind the signatories unless hereafter made part of this agreement, 

in writing, and confirmed through appropriate signatures. 

 

 

 

13. GOOD FAITH: 

 

13.1 The CITY, the SCHOOL, and their agents and employees agree to cooperate in 

good faith in fulfilling the terms of this agreement.  The parties will resolve 

unforeseen difficulties or questions through discussions involving the Police 

Chief and the District Superintendent or their designees. 

  

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed the day 
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and year first written above. 

 

BOARD OF EDUCATION 

 

 

By: ____________________________________ 

 Jill Bertels, President Edwardsville CUSD #7 Board of Education 

 

 

THE CITY OF EDWARDSVILLE 

 

 

 

 

By:   ____________________________________ 

 Art Risavy, Mayor, City of Edwardsville 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



TOTAL SCHOOL DISTRICT COSTS 
2023/2024 

 

 

 

 
Sgt. Mathew Evers       $172,027.75 

 

Officer Joy Davis         $127,251.10 

 

Officer Richard Thompson     $122,560.79 

 

Officer Keith Scruggs      $111,425.06 

 

 

        

TOTAL         $533,264.71 
 



EXHIBIT “E” 

 

OFFICER:  EVERS 
ASSIGNMENT:  EHS 
 
ANNUAL BASE: MAY 1, 2022   $99,940.28 
HOLIDAY PAY          8,236.84 
MEDICAL/DENTAL, VISION INS.      17,217.15 
LIFE INSURANCE                          20.76 
CLOTHING ALLOWANCE         1,450.00 
EYEWEAR                        300.00 
LONGEVITY                    0.00 
DEGREE STIPEND                1,000.00 
MEDICARE                 1,583.07 
RETIREMENT/PENSION        38,831.72                
WORKERS’ COMPENSATION INSURANCE       3,447.94              
 
TOTAL                $172,027.75                      
 
Note: Proposed Agreement provides for School District to provide a maximum 
expense of the applicable percent of the cost of the officers assigned. 
 
Applicable 100% Percent of Total Salary=   $172,027.75 
       (District Total Commitment) 
 
The above amount would extend the school district’s responsibility through July 1, 
2024. 
 
Any grant monies received by the City would offset the amount of the District’s 
commitment.  
 
 



EXHIBIT “E” 

 

OFFICER:  DAVIS 
ASSIGNMENT:  LIBERTY MS 
 
ANNUAL BASE: MAY 1, 2022   $94,270.18 
HOLIDAY PAY          7,769.52 
MEDICAL/DENTAL, VISION INS.      17,114.85 
LIFE INSURANCE                          20.76 
CLOTHING ALLOWANCE             800.00 
EYEWEAR                        300.00 
LONGEVITY                      5,000.00   
DEGREE STIPEND                1,000.00 
MEDICARE                 1,566.58 
RETIREMENT/PENSION        38,573.94                 
WORKERS’ COMPENSATION INSURANCE       3,252.32              
 
TOTAL            $169,668.15                  
 
 
Note: Proposed Agreement provides for School District to provide a maximum 
expense of the applicable percent of the cost of the officers assigned. 
 
Applicable 75% Percent of Total Salary=   $127,251.10 
       (District Total Commitment) 
 
The above amount would extend the school district’s responsibility through July 1, 
2024. 
 
Any grant monies received by the City would offset the amount of the District’s 
commitment.  



EXHIBIT “E” 

 

OFFICER:  THOMPSON 
ASSIGNMENT:  EHS 
 
ANNUAL BASE: MAY 1, 2022    $90,842.17 
HOLIDAY PAY          7,486.99 
MEDICAL/DENTAL, VISION INS.      24,443.13 
LIFE INSURANCE                          35.28 
CLOTHING ALLOWANCE             800.00 
EYEWEAR                        300.00 
LONGEVITY                              0.00   
DEGREE STIPEND                        0.00 
MEDICARE                 1,425.77 
RETIREMENT/PENSION        34,044.53                
WORKERS’ COMPENSATION INSURANCE       3,134.05              
 
TOTAL      $163,414.38 
 
Note: Proposed Agreement provides for School District to provide a maximum 
expense of the applicable percent of the cost of the officers assigned. 
 
Applicable 75% Percent of Total Salary=   $122,560.79 
       (District Total Commitment) 
 
The above amount would extend the school district’s responsibility through July 1, 
2024. 
 
Any grant monies received by the City would offset the amount of the District’s 
commitment.  
                             
 
 
 



EXHIBIT “E” 

 

OFFICER:  SCRUGGS 
ASSIGNMENT:   
 
ANNUAL BASE: MAY 1, 2022    $84,896.88 
HOLIDAY PAY          6,997.00 
MEDICAL/DENTAL, VISION INS.      17,217.15 
LIFE INSURANCE                          35.28 
CLOTHING ALLOWANCE             800.00 
EYEWEAR                        300.00 
LONGEVITY                              0.00   
DEGREE STIPEND                1,000.00 
MEDICARE                 1,346.96 
RETIREMENT/PENSION        33,044.53               
WORKERS’ COMPENSATION INSURANCE       2,928.94              
 
TOTAL      $148,566.74 
 
 
Note: Proposed Agreement provides for School District to provide a maximum 
expense of the applicable percent of the cost of the officers assigned. 
 
Applicable 75% Percent of Total Salary=   $111,425.06 
       (District Total Commitment) 
 
The above amount would extend the school district’s responsibility through July 1, 
2024. 
 
Any grant monies received by the City would offset the amount of the District’s 
commitment.  
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